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[TOSICHUTEJIbHA A 3ATITMCKA

VuebHast qucuuivia «IIpakTUKyM [0 MEXKKYJIbTYPHOH KOMMYHHUKaLUW»
SBIISIeTCS BaKHOM COCTABHON YacThIO MOATOTOBKU CTYAEHTOB CrielaibHocTh 1-23
01 02 «JIuHrBUCTUYECKOE 00eCIeueHHE MEKKYIbTYPHBIX KOMMYHHUKALIKI».

AKTyaJbHOCTb JIQHHOW JMCLMIUIMHBI [POJAMKTOBAHA HACTOSTEIbHOU
HEOOXOAMMOCTBIO  COBEpIICHCTBOBAHMsI  CIELUAIMCTAMH  MEXKYJbTYPHOH
KOMMYHHKALIIA HABBIKOB OOLUEHHMS HA HHOCTPaHHOM (aHIJIMACKOM) s3bIKe B
YCIIOBUSX KPOCCKYJIBTYPHOCTH COBPEMEHHON OU3HEC CPEbI.

Ilesn Kypca COCTOMUT:

- B CHCTEMATHYeCKOM TPEHMHIe€ OCHOBHBIX oOnacTedl MeXKyJbTypHOH
KOMMYHHKAIIAH, OBJNAJIEHWM OCHOBHEIMH TIOHATHSMH M TEPMHHOJIOTHEH Ha
HHOCTPaHHOM (@HTTTHHCKOM) 3bIKE

- B pa3sBUTHM HABBIKOB KyJbTYPHOM HMHTEpINpETALMK NPOSBICHUH
KOMMYHUKATMBHOTO MOBEACHH Y NPEACTaBUTENCH pa3HbIX KyJIbTYP.

B 3apauM JMCUMIUIMHEI BXOAUT (POPMUPOBAHHE Y CTYJACHTOB CIECAYIOLINX
KOMITETEHIIUH:

- axademuueckotl, T.e. 3HaHWS OCHOBHBIX [IPABHJI OCYILIECTBIICHUS
KOMMYHHMKAIIUM Ha HHOCTPAaHHOM (aHIIMHCKOM) SI3bIKE; YMEHHS UCIIOJIB30BaTh 3TH
MpaBuna B TPAKTHYECKOM peueBOM OOLUEHMM C MPEACTABUTEIAMH  IPYTHX
KyJbTYp; Pa3BUTHSI CIIOCOOHOCTM YYHTBIBATE MEXKYJbTypHbIE pasnuiud B
CHTyaLUsIX OOLIEHMS,

- COYUANLHO-TUYHOCMHOU KOMIIETEHIINH, KOTOPas MPOSBJAETCS B 1yBCTBE
rpaKIaHCTBEHHOCTH,  COOCTBEHHOM — 3HAYMMOCTM  Kak  JIMYHOCTH,  Kak
NpeCTaBUTENst POIHOM KYJIbTYPbI;

- mpogeccuqnanvHoll KOMIIETEHIMH, KOTOpas IpeinojaraeT yMeHHe
TBOpYECKH peIlaTh [pOOIEeMbl KOMMYHUKATHMBHOIO XapakTepa Ha WHOCTPAHHOM
(aHruiickoM)  A3bIKE,  BO3HHUKAIMe B Mpolecce npodeccHoHanbHOM
NesITeNHOCTH, C IPEICTaBUTENAMHU APYTUX KYJIbTYP.

OCHOBHOI 3a4a4eil AUCLUIUTUHBI ABJIAeTCsE HOPMHUPOBaHKE y 00y9IaeMbIX
KOMMYHUKAMUEHOU KOMIICTEHIMY, T.€. CIIOCOOHOCTH 110/1b30BaThCA BepOaNbHBIMU
M HeBepOalbHBIMM CPEICTBAMM KOMMYHHUKAlMM B Pa3jIMYHBIX  yCIOBHAX
NpodeCcCHOHANBHOTO MEXKKYJIBTYPHOrO OOLICHUS! Ha MHOCTPAaHHOM (aHrIUICKOM)
A3BIKE.

TpeGoBaHHsi K YPOBHIO 0CBOEHHs y4eOHOH IHCUUILTHHDI
B pesynbTaTe 3aBepiHeHHs AUCHIUILTHHBL «[IPaKTHKYM 110 MeXKYJBTYPHOH

KOMMYHHUKAIUN 00y4YarOIMKCs TO0JDKEH
3HATh:



- TpaBWIa MCIOJB30BAaHUS pEYEBBIX TAKTHUK B pPasHbIX CUTYyalHaX
MEXKYJIBTYPHOTO TTPO(hECCHOHATBHOrO OOLIEHHs] Ha WHOCTPAaHHOM (QHITIMHACKOM)
SI3BIKE;

- OCHOBHbBIE MEXKYJbTYpPHBIE Pa3jIMYUsA MO HOPMATUBHBLIM IlapamMeTpam
U3MEpEHUS KyIbTYp;

yMeTh:

- COOTHOCHTH  BepOajibHble,  HeBepOaibHble,  napaBepOaybHbIE
XapaKTEPUCTUKY KOMMYHHKALIMHU C 33[JaHHOM KOMMYHUKATHBHOW CUTYalIUeH;

-  IpWMEHSATh pa3MyHble peueBble TAKTMKM Ha  HWHOCTPaHHOM
(aHrnmickoM)  sI3pIKe Ui peajlu3aludd  KOMMYHMKATUBHBIX — CTPaTerui,
onpeiesieMbIX KyJbTYPHbIMH IapaMeTpaMH yYaCTHUKOB OOLLEHMUS;

- IPUHUMATh peyeBOe ydyacTHe Ha MHOCTPAaHHOM (aHTJIMHCKOM) s3BIKE B
KOMMYHUKATHBHOM COOBITUM B 3aBHCHMOCTH OT KYJIBTYPHOM NPHUHAIEHKHOCTH
YYaCTHHUKOB.

1.1. ®opMbI KOHTPOIIA

OcHOBHBIMH (hOpMaMU KOHTPOJIS SIBISIOTCS:

- GpoHTaNIBHBIN OIpOC,

- TOATOTOBKA MPe3eHTAUHUN N0 TeME 3aHATHSI,

- HarycaHue 3cce,

- TeKyllli€ U UTOTOBblE TECTHI.

Kypc 3aBepuiaeTcst 9K3aMEHOM, KOTOPBIH NpeArnosiaraeT yCTHbIHM OTBET Ha
4 Bompoca I10 KypCy AUCLMIIIMHBIL.

Bcero yacos no aucuuruiae 160, U3 HUX BCErO 4acoB ayAUTOPHBIX — 62,
B TOM 4MCJjie 62 4acOB — NPAKTUYECKUE 3aHSTHS.



HpHMeprIﬁ TEMATUYECKHUM TJIaH JUCLUTIIMHbBI

Ne
TeMbl

HaumMmeHnoBaHHe TEM

KoanuyecTBO
4acoB

Understanding Culture. Fundamentals of Culture 1.

2

Fundamentals of Culture II.
Presentation: Japan.

4

Fundamentals of Culture I11.
Watching the film “Tokyo”.

6

Culture in the Workplace
Watching the film “Fear and Trembling’.

Crossculturing : Country Shock.
Japanese Cultural and Social Values
Presentation: Australia. The Bushes.
Watching the film ”New in Town”.

Crossculturing: Culture Shock.
Japanese Cultural and Social Values
Presentation: Canada.

Crossculturing: The Fallout.

Japanese Cultural and Social Values

Presentation: New Zealand. Cultural Cringe and
Cultural Alienation.

Watching the film “Difficulties in Translation”.

Crossculturing:The Problem Explained.
Japanese Unspoken Rules

Presentation: France.

Watching the film “Two Days in Paris”.

Crossculturing: The Problem Solved.
Japanese Unspoken Rules

Presentation: Greece.
Watching the film “My Big Fat Greek Wedding”.

10.

Crossculturing: Language Lessons.
Japanese Unspoken Rules

Presentation: Italy.

Watching the film “The Mediterranean”

11.

Crossculturing: The Payoff.
Japanese Unspoken Rules

HUroro:

62




Conepxanue y4yeOHOro MaTepHaJa

Tema 1. Understanding Culture. What is culture? Linking values to behavior.
Universal, cultural or personal. The process of culturing conditioning.
Fundamentals of Culture I. The Concept of the Self — Individualism and
Collectivism. Sharing the rewards. Score yourself.

Tema 2. Fundamentals of Culture II. Personal vs. Societal Obligations. Styles of
Communication — Indirect and Direct. Universalism and particularism. Score
yourself.

Presentation: Japan.

Tema 3. Fundamentals of Culture III. The Concept of Time — Monochronic and
Polycronic Score yourself.

Fundamentals of Culture 1V. The Locus of Control — Internal and External.
Adjusting to a New Culture. Score yourself.

Watching the film “Tokyo”.

Tema 4. Culture in the Workplace. Concept of Power (High and Low Power
Distance), Attitude Towards the Uncertainty and the Unknown (High and Low
Uncertainty Avoidance), The Source of Status (Achieved or Ascribed), Workplace
Values and Norms.

Watching the film “Fear and Trembling”.

Tema 5. Crossculturing : Country Shock. Climate. The loss of routines.
Unfamiliar faces. Additional issues in developing countries. A new community. A
new job. Issues for spouses. Consequences.

Japanese Cultural and Social Values: A Sense of Justice, Self-discipline,
Overwork, Sensitive Feelings.

Presentation: Australia. The Bushes.

Watching the film "New in Town”.

Tema 6. Crossculturing: Culture Shock. Cultural “incidents”. Type II: local
people reacting to expats. A typical morning in Cairo. The morning revisited.
Building a model of cross-cultural interaction.

Japanese Cultural and Social Values: Authoritarian Elders, Overcrowding,
Quality Products, Japanese “Uniqueness”, Forced Endurance, Food.

Presentation: Canada.

Tema 7. Crossculturing: The Fallout. Turning against the local culture. The
foreign community. A mixed blessing. Closed circle. Some caveats. Adding to the
models.



Japanese Cultural and Social Values: Housing, Expatriate Life, Pride, Lack of
Cynicism, Political indifference, Sound Priorities, Insularity, Honesty, Relative
Values.

Presentation: New Zealand. Cultural Cringe and Cultural Alienation.

Watching the film “Difficulties in Translation”.

Tema 8. Crossculturing: The Problem Explained. The ethnocentric impuls. Logic
versus instinct. Imagining the other. A new step.

Japanese Unspoken Rules: Getting in Trouble with Presents, Behaving
According to Unspoken Rules.

Presentation: France.

Watching the film “Two Days in Paris’.

Tema 9. Crossculturing: The Problem Solved. The starting point. Filling the
information gap. Some problems with seeing. The other methods for gathering
information. Preventing type II incidents. Unaccepted behavior. Final analysis.
Japanese Unspoken Rules: Losing Your Bearings, Finding Out for Yourself.
Presentation: Greece.

Watching the film “My Big Fat Greek Wedding’.

Tema 10. Crossculturing: Language Lessons. Practically Speaking. Invidious
comparison. Deeper meaning.

Japanese Unspoken Rules: Being Sophisticated

Presentation: Italy.

Watching the film “The Mediterranean”

Tema 11. Crossculturing: The Payoff. Getting the job done. Seeing the world
anew. Discovering your own culture.

Japanese Unspoken Rules: Being Arrogant by Accident, Borrowing Words and
Ideas.
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PGKOMeHI[yeMI)Ie Q)HHLMI)I JUISL TIPOCMOTpa 1Mo AUCHUTUIMHE

3amepsiuast u3 Mailamn/New in Town.

Crtpax u tpenet/.Fear and Trembling.

Tokuo/Tokyo

Most Gosbllas rpevyeckas CBaIH>6a/My Big Fat Greek Wedding
JBa nus B [Tapwwke/Two Days in Paris

Tpynuoctu niepeBona/Difficulties of Translation
Cpenuzemuoe mope/The Mediterranean.



