7) control the quantity of places for students in higher educational
establishments, especially in the areas, where there's already a great
number of educated personnel.

E.H. Medeedesa
Bray (Munck)

WOMEN'S MOVEMENT IN BELARUS
JKEHCKOE JIBHKEHHUE B BEJIAPYCH

B pabore naercs BCECTOPOHHAA XapaKTePHCTHKE EHCKOTO ABUKEHNA B
Besapycu Kak OTBETHONH peakiuy HA AACKPUMUHAIMIO ¥ YINEMASHHEe NPas
skeHnmH. Onucansl UCTOPUA €ro CTAHOBIEHNS, CliennduKa AeATeALHOCTH,
JAH 8HANN3 COBPEMEHHOTO COCTOAHMSA ABMIKEHHHA W BCKPBITH 00beKTHRHEIE
NPHYRHEL, KOTOPLIE NPENATCTBYIOT ero passuTiio. Takxe nokasansl nep-
CIIEKTHBA M CTPATEIMH yCIEITHOrO Pa3BMTHA JREHCKOro ABuxkenus 8 Gyay-
mem.

During the years of social-economic transformation and long-term
crisis in Belarus there has been a considerable decline in the professional
and social status of women, and a sharp reduction of their actual
participation in decision making at all levels and in all spheres. Belarusian
women are the least protected social group in the job market: they face
diserimination when being employed and dismissed, in the remuneration of
their labor. The share of women among unemployed amounts to 65 %, and
the process of poverty feminization is going on. In these rapidly changing
socio-economic and political conditions, it is now time.to rethink the
position of women in society.

The appearance of the first civic initiatives and beginning of the
independent women's movement became possible thanks to abatement of
the control from state’s side and thanks to political liberalization in the
early 90s. Fifst women's organizing board consisted of women from the
movements with national-democratic orientation, people who worried
about ecological problems; democratization of the society and women's
state and of mothers of died soldiers. Great role in further development of
women's movement in Belarus was played by the 1V World Conference on
Women's State that was carried out in Beijing in 1995. Promotion and
popularization of the ideas of the Beijing Platform for Action have lead to
the movement's activation. After 1995 in Belarus the congiderable growth
of the number of women's organizations has been observed: new women's
organizations in the structures of the independent professional unions that
have appeared, the process of organizing of women’s groups in political
parties has continued, a number of organizations-analogs adequate to the
international structures have come into existence.

Taday about two tens of women’s organizations act in Belarus. They
have republican status and are registered by the Ministry of Justice.
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Approximately the same number of organizations is registered at the local
levels — county, city, district,

Women's movement is developing in new space — in huge “third
sector”, among other civic organizations forming horizontal structures
and links which will get the gqualities of the civic society after some time.
Creation of the civic society is their main over-goal.

The diapason of the activity forms of the women's organizations is
pretty wide — from clubs on interests to political parties, from charitable
and social — to educational and research,

Barriers in development

- financial problems connected with the policy of selective sub-
gidization;

- leaders of the women’s groups lack special knowledge about political
and social technologies, mechanisms of changing of the women's state, the
experience of civic actions;

- restraint of the major part of the organizations, absence of full
communication between them, small social base, low level of insti-
tutionalization, an ambition to monopolize one kind of activity.

The maturity indicator of women's movement is a consolidated
activity. For its achievement women's organizations should work out a
joint strategy for promotion and adoption of special programs in the field
of employment, politics, resolution of problems of violence against women.

A.H. Haymoea
BIray (Muxck)

HOW TO OVERCOME GLASS CEILING IN BUSINESS
KAK ITPEOJIOJIETE «CTEKJISHHBIA ITOTOJIOK»
B BU3HECE

B nansoit paGore paccmMarpuBaiorTcs npobiaeMbl «CTEKASHHOIO NOTOJA-
kas B GusHece — HeOpPMANLERIX DAPLEPOB, KOTOPHIE ITPENATCTBYIOT KaDb-
epaOMY pocry xenmme. HecMOTpa Ha NOCTOAHHO PACTYIYIO POJIb HeHIUH
B AKOHOMMKE, JUAMPYIOUIHE A0JKHOCTH B PYKOBOACTBE KOMIAHWI IPHHAJA-
NeKAT UPEUMMYUIECTBEHHO MyRuuHaM, U100l pocTHYs yeuexa, sKeuijune
Tpefyercs 3aHATs DoJiee AKTHBHYIO KUIHERHYIO TIO3UIIMIO ¥ HE PABHLIX KOH-
KYPUPOBATEH C MyAKYMHAMMA,

The term ‘glass ceiling’ refers to invisible barriers that limit women's
progress toward the top positions in a company's hierarchy. This is a form of
hidden discrimination against women. Education and experience requirements
are not a glass ceiling because they are explicitly stated in want ads,

Despite identical levels of education and work commitment, men tend
to get promoted faster than women. Even if a woman does win a managerial
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